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the provisions set forth. 5 part1es a9ree 1n good faith to abide by
MANAGEMENT AUTHORITY
ARTICLE I
including ‘f *  f°r the ™ na9 * * " t  of the business,
force the t0 ’ th(! p1annin9 ’ d irection and control of the work
r iJ h t ’t i  . . H k?- I ’ " tr0^ ce "aw Cr improved methods or fa c i l i t ie s  and the
operations of t h f  s t o r ^ ’shall r!'a'ionab,e,ru!es and regulations covering the
appointed representatives/except asSotherwiseVprovidedhi n ^ i s yAgreement?
ARTICLE II
RECOGNITION
J* J ? L Empl0yer her'rby reco9ri»zes. the Union as the sole and exclusive
s s l
e s & s s s  » t m ^ t « w s s s  s  a
3.
given 
such exception.
written°assuranre S I S  providfd tbe Union is notified in advance and 
i w n t S n  Thf S 4 n° meinbers J°b " H I  be eliminated as a result of 
xception. The Union agrees that it will net withhold its Agreement
mpioyee^ on the payroll actively at work on the effective date of this Aar^n
z t « z ^ z * ar ~
h u  • f r l y & X f f S W :  l L tJ 3 ^ . i £ # & ^ s , s S : or
-2-
provided the layoff is for reasons ot.ner than the 
and/or new methods. introduction of new products
n0t the u!^0r] sJ ntentiori to impede progress in our industry with 
l  S"y new m*tb°d of cutting and packaging meat, delicatessen and 
seafood products, and the necessity for change to accommodate a changing society.
7. The Union reinterates, therefore, its intention with respect to the
flauSe# fo11ows: Company may introduce new methods and new
products, i.e., (make exceptions) provided it does the following:
1. Union must be notified in advance.
2. Company will list all new products or 
new methods in letter of notification.
3. Company will give written assurance that 
no member's job wi’l be eliminated.
4. The Employer will meet at the Union's 
request for the Purpose of reviewing 
complaints and further compliance of 
this Section arid Article.
If 1, 2, 3 and 4 above are 
its Agreement.
complied with, the Union will not withhold
ARTICLE HI
UNION SECURITY
b? a conditi?n of ,imFloyrnent that al l employees of the Employer 
covered by this Agreement who are members of the Union in good standing and
on tbe ,ifI't-i:tive date or this Agreement snail, on 
the thirty-first (31st) day following the effective date of this Agreement, 
become and remain members in good standing in the Jnion. It shall oe a condi- 
?! e'pP'oyment that all employees covered by this Agreement and hired on
-eh bMi'nntnne^ ect1r  Sha!] ’ Cn the rty-^irst (31st) day following 
09 ° l Suc£ emP1oyment* become and remain members in good standing 
the P'fP°se of this section the execution date of this ‘ 
Agreement shall be considered as :hc effective date.
It6 fPP11 c^ion of Paragrapii 1 above is deferred in any jurisdiction 
Uni?n Shop.ls n?t permitted by law, except for the purpose of repre­
sentation, unless and until such law s declared unconstitutional or is 
repealed or otherwise becomes inoperative as to the operations of the Employer.
L m Employer will notify the Union in writing within thirty (30) days
o f ™  bhl,ni^ °f employment, reinstatement or transfer into the bargaining unit
tne naTe ’ hom<1.addr£!SS, st0»'e, social security r umber! and 
jod classification. Upon termination of an employee for any reason the
termination! "°tify the ^  Wi ;Mn thirty in writing’of such
HOURS, OVERTIME AND WORKING CONDI FION5
}• v ,The guaranteed work week for full-time employees shall consist of forty 
(40) hours exclusive of lunch and/or supper periods, to be worked in five (5) 
days not to exceed eight (8) hours, Monday through Saturday.
c"a’ /Ic? definition of a part-tine employee is one who works less than thirty 
five (35) hours per week. ^
b. However, this provision shall rot restrict part-time employees from 
exercising their right under Article i/I, Paragraph 6.
^~a“ ..]n week ln which a part-1*me employee works in excess of the nours
specified in Paragraph 2, he shall be paid his. hourly part-time rate for all 
hours worked for the first three (3} consecutive weeks of work, and'for the 
fourth (4th) consecutive week he shall be entitled to an established full-time 
rate based on prior service credit.
, emP9 loyees sha11 *>2 paid overtime at the rate of time and one-
half (l>s) for work in excess of toe daily or weekly hours designated for full- 
tifns employees in Article IV, Parrigrcoh 1 of this Agreement.
4. The Employer reserves the right to schedule meal periods of not less 
than thirty (30) minutes nor more than one (1) hours, not before three (3) 
hours of work nor later than five (3) hours of work. Any employee instructed 
to work and who works his meal period shall receive pay for that period at time 
and one-half (1^) the regular rate of pay. The Employer shall provide a 
designated lunch and break area with table and chairs, if there is adeauatp 
space available.
5. During weeks in which holiday;, are observed, the basic work wi:,ek shall 
consist of thirty-two (32) hours.
6. The Employer may establish as many shifts as necessary, and the starting 
time of such shifts shall be optional with the Employer. It is agreed, however 
that there will be no split shift-:..
7. Overtime shall be worked at the designation of the Employer, where 
necessary, however, it is agreed that, overtime shall l;e paid for all hours 
worked in excess of the specified hours for the work day or work week as 
provided tor in this Article, but in io case will overtime be paid on overtime.
8-a. Any full-time employee, excap;. a member of the night crew as hereafter 
provided in Article V, Paragraph 4-t>, who works later than 7:03 P.M. more 
than three (3) nights in any week shell be paid time and one-half (1%) for the 
hours after 7:00 P.M. on the fourth (4th) or subsequent nights, even thouqh 
they may be a part of the regular shift.
b- Effective May 17, 1981, any employee hired, promoted or reinstated after 
May 17, 1981, will be permitted t'j work four (4) nights per week without penalty.
9. Part-time employees who report for work pursuant to instructions and are 
not given work shall be paid for four (1) hours, if available, but in no *=>vpnt
for less than three (3) hours.
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10. Full-time employees reporting for work at their scheduled time or on 
instructions from their Employer shall be guaranteed eight (8) hours for such 
day at the straight time rate of pay for the employee's scheduled work days 
and four (4) hours with pay for non-scheduled days at the overtime rate of pay.
11. The Employer agrees to post a work schedule in ink by 6:00 P.M. Friday 
for the following week with the employees' names listed by seniority within 
classification. It shall specify starting and quitting time and regular days 
off. The schedule shall contain employee's full name and shall have the 
scheduled hours of the week totaled at end of column. The schedule for the 
night and those scheduled off on Saturdays must be posted prior to the end of 
those employees's scheduled shift on Friday of the week preceding the week for 
which the schedule is effective. The schedule for all full-time employees 
specifying the starting and finishing times and regular days off shall not be 
altered after it it posted except wii:n approval of the employee. Each full-time 
employee shall regularly receive the sane day off eacn week. A seven (7) day 
written notice must be given in order for a full-time employee's regularly 
scheduled day off to be changed. The schedule for a part-time employee may be 
changed by notification to the employee prior to store closing the previous day.
A part-time schedule shall be complete and reflect the anticipated basic 
need of the store's requirement for that week.
12- a. All full-time employees shall lie given a fifteen (15) minute rest period 
in each half day approximately in the middle of each shift. All part-time 
employees shall be given a fifteen U5) minute rest period approximately in 
the middle of each shift, if worked a full day. Ary part-time employee who 
works as many as four (4) hours shall be entitled t:o one (1) fifteen (15) 
minute rest period.
b. Effective Sunday nearest June , 1978, eligible part-time employees shall 
be scheduled a minimum of twelve (12] hours work per week, provided that they 
are available to work said hours on a regular and continuing basis. The twelve 
(12) hour minimum does not apply to probationary employees, courtesy clerks, 
students or employees working other jobs.
13- a. The Employer agrees that in ;he event of temporary transfers from one 
town/city to another, to reimburse -lie employee fcr increased transportation 
costs on the basis of fifteen (15) oents per mile. If overnight stay is 
required, arrangements will be made, in advance, between the Employer and the 
employee.
b. If an employee is required to work in more than one (1) store in the same 
day, the expense for necessary transportation shall be borne by the Employer 
and the time required for such trave' between stores shall be considered as 
time worked and paid for as such.
14. If a physical examination or health permit is rquired, the expense of 
the examination or health permit sha'-l be borne by the Employer.
15. All linen, including caps, store coats or aprons required to be worn by 
the employee, or rain wear, shall bo furnished anc laundered by the Employer. 
However, where dacron or similar typo uniforms are furnished to employees, 
such uniforms shall be laundered by the employee.
16. Notices concerning Union business will be posted in a designated location 
in the stores after approval by the Employer.
117. The Union agrees to furnish ;he Employer one (1) store card and/or 
decal for each store. Such card or decal shall remain the property of and 
shall be surrendered to the Union upon demand.
18. No employee shall suffer a reduction in hourly wage rates, or vacation 
time or an increase in work hours by any provision of this Agreement.
19. Any full-time employee who is laid off due to discontinuance of a job 
store closing or reduction in force shall be entitled to five (5) days' 
notice or five (5) days' pay in lieu thereof.
20. The Employer shall maintain a first aid kit, fully equipped in each 
Meat Department.
21. The guarantees provided for -r this Article are contingent upon then' 
being no emergency condition; such e; fire, floods or other acts of God,’ 
strikes, or conditions beyond the control of the Employer which prevent or 
interfere with the normal operation of the business.
22. Time spent at legal proceedings, at the request of the Employer or Em­
ployer Counsel, shall be compensated for at the straight time rate. Such 
compensation shall also be paid for time spent at legal proceedings to which 
the employee is subpoenaed to give testimony the" benefit of the Employer, 
orovided the employee has given the store manager prompt notice of the subpoena. 
Su'-.. hours shall not be considered as time worked in the computation of daily 
or weekly overtime unless it is part of the regularly scheduled work week.
23 No employee shall be given a polygraph "lie detector" test or a psychol­
ogical stress evaluator test unless the Union agrees in writing.
iWIIIII V
WAGES AND JOB CLASSIFICATION
1. It is understood and agreed that the rates of pay provided for in 
Schedule A , attached hereto and nade £ part thereof, are minimum rates.
2-a. All previous experience in the same type of work in a retail meat 
business of any employee within the past, three (31 years, proven bv verifica­
tion or ability, shall be recogn zed for the purpose of establishing the pay 
scale to which the employee is entitled. Only that portion of the experience 
that actually fell within the three (3) year period shall be recognized. The 
Employer, employee and the Union will make every effort to verify all previous 
experience claimed on the employee's application. If, however, complete 
information cannot be obtained within the first, three (3) months of employment, 
they pay scale shall be determined by the Employer on the basis of whatever 
verification of experience has become available and the employee's ability.
The Employer agrees to notify the Union no later than thirty (30) days after 
employment if complete verification of experience* has not been obtained. The 
service record of any employee retai-ec after the probationary period of 
thirty (3D) days shall date from the time of such employee's original employ­
ment. The salary of such employee shall be retroactive to the date of original 
employment. Employees terminates; prior to verification of previous experience 
to receive full-time starting rate.
b. The Apprentice Program shall ae two (2) years as provided in the wage 
rate Schedule "A". Apprentices are employees whose duty shall be to cut meat
at least twenty-five per cent (25%) of the time, among other duties, in 
servicing the Meat Departments. At the completion of two (2) years of service, 
an Apprentice will be tested jointly by the Union and Employer and if he 
qualifies he shall be classified as a Journeyman Meat Cutter. Should he fail 
to qualify, he may request that he be given another examination at the end of 
six (6) months from the first examination date, etc.
3-a. A night premium of fifty (SO) certs per hour in addition to their regular 
hourly rates shall be paid to all employees working between the hours of 
11:00 P.M. and 5;00 A.M. for the actual hours worked between 11:00 P.M. and 
5:00 A.M. except as otherwise provided in Paragraphs b, c and d of this section.
_b. Any full-time employee working or, the night: crew more than three (3) 
nights during the week shall receive the night premium for all hours worked 
during the entire week.
c. Any full-time employee starting t.o work between the hours of 9:00 P.M. 
and 6:00 A.M. and continuing to work after 6:00 A.M. shall receive the fifty 
(50) cents per hour night premium for the entire shift.
d. Full-time employees' shifts may be so scheduled that they may be worked 
for a period of up to thirty (30) minut.es after store closing hours without 
being eligible for night premium.
e. Employees on night crew shall be permitted :o start the-r shift at 
9:00 P.M. on Sundays and holiday' at the regular hourly rate, plus fifty (50) 
cents per hour premium pay for the entire shift.
4. When more than one employee: is employed on the night shift, cne (1) 
employee shall be designated as the employee in charge and shell 1 receive an 
additional premium of two ($2.00) dollars per shift, or ten ($10.00) dollars 
per week, whichever is greater.
5. The Employer agrees to furnish each employee a copy of pay voucher or 
time record each week. Duplicate copies of pay vouchers or time records shall 
be available in the stores for a reasonable length of time. The Union agrees 
that neither its representatives nor members will engage in Union activities 
on the Employer's time or premises, orevided, however, the representatives
of the Union shall have access tc the stores for the purpose of conducting 
routine business and to see that the provisions of this Agreement are being 
complied with.
6-a. All Meat Department are to operated by a Meat Department. Head.
b. Employee relieving the Meat. Department iieac! shall receive the Meat 
Department Head rate of pay for each full day of relief. Apprentices may not 
be assigned as reliev Meat Department Heads unless there are no Journeyman 
Meat Cutters within the store, available for such work.
7. Employees shall have minimen oi eight (8) hours off between the ending 
of their schecule and the starting of their next schedle. Any employee who 
works during the eight (8) hour period shall be paid for such time at the rate 
of one and one-half (1%) time.
8. Any member of the night crew will receive i s  basic weekly wage plus 
night premium in teh computation of overtime, vacation, or holiday pay.
9. Time Clocks. Employees shell :e at their stores ready for work at their 
scheduled starting time., otherwise trey are reporting late. They shall remain 
at their work until their scheduled Quitting time Employees shall be paid for 
all time worked. There shall be a time clock in each of the Employer's stores 
for the purpose of recording time' worked. The Employer and the Union agree 
that a proven violation of established time clock rules, including working 
before punching in or after punching out, mav subject such an employee to 
disciplinary action up to and including discharge. Furthermore, all time 
during which an employee is suffered or permitted to work or is required to be 
on duty on the Employer's premises at. given work place shall be considered 
hours worked, and recorded on the' time cards.
mrcLij/i
SENIORITY
1. Seniority shall be calculated by continuous service from the last date 
of employment (except as otherwise orovided for). Seniority list for all 
full-time employees and a separate list for all part-time employees shall
be set up by the Employer and shall be furnished to the Union upon request.
2. In the case of layoffs rest!ting from lack of work or store closing, 
the employees shall exercise their seniority first in their store, second 
in their city, third supervisor's district and fourth in the local Union's 
jurisdiction.
3. In all layoffs the ordinary rules of seniority shall prevail with due 
consideration being given to the joa classification, fitness for the work 
involved, and the practicability of applying the rules of seniority in the 
particular case. Employees who ere laid off and are subsequently recalled 
to work by the Employer, shall retain their seniority if they have seniority 
of six (6) months or more and are recalled within six (6) months from the 
date of layoff; likewise employees absent on account of ill health shall 
retain their seniority for a period of twelve (12) months from the date of 
absence or six (6) months from final sick benefit payment. The disability 
must be attested to by a registered physician.
4-a. A full-time employee shall have seniority over a part-time employee, to 
the extent that a full-time employee who is laid off in order of seniority may 
claim a part-time schedule calling for a reduction of hours, provided due 
consideration is given to job classification and to fitness to perform the 
work involved. Part-time employees shall have seniority over other part-time 
employees under the same conditiens.
b. When a full-time employee is involuntarily reduced to part-time he shall 
continue to accrue seniority as though he is still a full-time employee. When 
a full-time employee voluntarily reduces himself in writing to part-time his 
part-time seniority is dated iron toe original date of hire.
c. Permanent transfers at the request of the Employer or employee shall be 
given consideration in accorciancc wi:h their seniority and their ability to 
perform the work. 5
5. Part-time employees who desire to work full-time or in a higher classi­
fication shall be given preference for such work with the following procedure.
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Employees desiring full-time work shall notify the Employer in writinn
e a T y e a r6 Per’° * Jub ' ,W  t0 2^1st a" d ' «  ta?oSgh j ln u a ^  2 ^ 1
The first consideration fcr any full-time vacancies shall be oivpn tn
S i S T t o  d ? t h . ^ J o S ? S J i d ! ’ order of the “ p'oyee's »«th
Such letters will remain valid for eighteen (18) months.
ho ,ua? ? ! ^ rer stSi or Permanent full-time work shall be valid and failure to 
aftArafth+a]e*there?Jt^  f0r fu11_tilne work for a period of twenty-six (26) weeks 
rnnt^n?bl'ahn!?9kful1”t,me status e<i:ePt for reasons beyond the employee's 
months.’ ^  ^  barred fr°n‘ futur,J re^uest;i for a Period of twelve^ 12)
S l o j e e  ?u^ ™ n« , S e s u at *’* <6) but ShaU not bar the
- Part-time employees who are promoted to full-time will receive credit 
^?rked °n the basis of forty (-10) hours being equivalent to one (1) 
we.k and the employee s full-time seniority date will be adjusted accordingly.
possible!’ Uni°n Sha11 56 notifiej 01 3,1 Promotions to full-time as soon as
MistinIleM».ErIfiICIb1®' W U !lin -d<;f: store* Employer shall endeavor to combine 
the wn^k En assignments o, a seniority basis, providing thev can do
the work so as to provide the maouiun part-time employment; aid, further to 
create as many full-time positions as possible. cner’ t0
exercise i C T l l l y V ! ! 1 1 pIom°*ions: th« Employer shall have the right to 
trcise its final judgment afte" giving due regard to seniority All
factorStanCeS bein9 rea:50nabl-y e'lua1* seniority snail be the controlling
, . J he Employer sha11 notify -he Union of all promotions as soon as Double 
to the1 grieva^ceSprocedure thS ^  ^  0isputed pr0iaotions s,ia1i be ^ject
VACATIONS
Airnc.ij._m
be granted~vacat?ons°asefo^lows°rie 0 )  "0re yMrs °f * " « " « » «  — ice shall
ANNUAL VACATION
One (1) week uninterrupted 
after one (1) year
PftjLMTA VACATION ON TERMINATION 
J./P week for each additional month
Two (2) weeks uninterrupted 
after three (3) years 2/12 we(k for each additional month
Three (3) weeks after eight (8) >eai 
(Effective 1/1/30 three ?3) weeks 
after seven (7) years)
3/12 week for each additional month
ANNUAL VACATION
Four (4) weeks after fifteen 
(15) years
(Effective 1/1/79 four (4) weeks 
after thirteen (13) years)
Five (5) weeks after twenty-five 
(25) years
(Effective 1/1/80 five weeks after 
twenty (20) years)
2. Employees discharged for drinking on the job or illegal use of drugs 
shall not be entitled to pro rate vacation pay. Employees discharged for 
proven or acknowledged dishonesty shall not be entitled to any vacation pay.
3. An employee who has earned three (3) or more weeks of vacation is 
entitled to at least two (2) weeks uninterrupted , with the remaining period 
to be taken at a time convenient to both the Employer and the employeee.
4. Employees must work thirty-nine (39) weeks during the vacation year to 
qualify.
PRO RATA VACATION ON TERMINATION 
4/12 week for each additional month
5/12 week for each additional month
5. Vacation time shall be computed from date of employment or anniversary 
of vacation eligibility date, and shall be taken at a time convenient to 
both the employee and the Employer and shall be paid at the rate of pay in 
effect at the time the vacation *s taker. An employee who is absent from 
wc*’*. .erss "_r.ar. V iirteeri ( ±~z, a.ron: ".is irm iee rs iry  y-b&r
receive his full vacation allowance but if absent for reasons other than 
illness or for more than thirteen (33) weeks or in the case of Workmen's 
Compensation cases for more than six (6) months, he shall receive one-twelth 
(1/12) his vacation entitlement for each full month worked during the anniver­
sary year. The vacation schedule shall be available on request by an employee.
6. When a holiday designated in Article VIII, Paragraphs 1 and 2 occurs 
during the full-time employee's vacation, the employee shall be entitled to 
an extra day's vacation, or cash in lieu thereof, based on straight time 
pay for an eight (8) hours work day.
7. Seniority of employees shall be a governing factor in selection of 
vacation dates, subject to the requirements of business and vacation eligibility 
dates. Vacations not taken prior to April 15th shall be selected and a schedule 
posted by April 15th of each year. No vacation date shall be altered except
in the case of an emergency beyond the control of the Employer or employee, 
and then only by mutual agreement between the Employer and the employee.
8. Vacation pay is to be paid to the employee prior to the date the 
vacation begins.
9. Part-time employees shall be entitled to a vacation on or after each 
anniversary date of their employment pro-rated on the basis of the average 
straight time hours worked during the preceding year according to the vacation 
formula set forth above and subject to the same conditions as pertain to full­
time employees.
10. When a holiday designated in Article VIII, Paragraphs 1 and 2 occurs 
during a part-time employee's vacation, he shall oe paid as provided iri 
Article VIII, Paragraph 5.
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11. Part-time employees who change to full-time receive credit for the 
vacation earned on the basis of forty (40) hours being equal to one (1) 
week of work. In the computation of future vacations, credit shall be given 
for hours worked as a part-time employee and the vacation anniversary date 
adjusted accordingly.
12. Full-time employees changing to part-time will continue their original 
vacation anniversary date and wi 1 receive part-time vacation on the basis 
of average hours worked during the vacation year. The original employment 
date will be the basis for determining eligibility for vacation.
1. No employee except in the case of an emergency shall be required to work 
on the following holidays:
2-a. Effective January 1,1980 employees on the payroll as of January 1, 1980 
shall receive five (5) personal days off with pay.
Employees hired after January ’, 1980 shall receive one (1) personal day 
off with pay for each ten (10) weeks of service up to a maximum of five (5) 
days. The foregoing shall not apply to part-time: hired after 5/16/81.
b. Employees shall be entitled to such days at a time of their choice 
subject to preference by store seniority in the event of conflict of employee 
choice.
c. Employees shall notify the Store Manager at least two (2) weeks in 
advance of his/her intention to cake a personal clay off and the employee shall 
receive such day off or a mutual y agreed upon day off. In the event of a 
conflict of employee choice, seniority shall prevail.
d. An employee who separates or is separated from the Employer's service, 
voluntarily or involuntarily (including but not limited to separation 
occasioned by voluntary or involuntary termination of the Employer's business), 
except when said employee is duly discharged for dishonesty, shall on separa­
tion, be paid for unused persona cays on a pro-rata basis.
e. Employees may use personal days for absence due to illness not otherwise 
compensated for under this Agreement.
f. Such holidays shall be paid on the basis of five (5) hours pay for part- 
time and eight (8) hours pay for full-time.
3. Work schedules shall not be changed for the purpose of avoiding holiday
pay.
4. Full-time employees shall be granted holiday pay based on an eight (8) 
hour day.
ARTICLE VIII
HOLIDAYS
New Year's Day 
Decoration Day 
Independence Lay
Labor Day 
Thanksgiving Day 
Christmas Day
-11-
5. To receive the aforementioned holiday pay, an employee shall be at work 
on the working day preceding and Fo Towing such holiday, except for those on 
vacation or absence approved by nanaoer. Holiday pay shall be given an employee 
who is prevented from working on his scheduled day before or his scheduled day 
after the holiday because of illness to the employee, or the employee's wife, 
husband, or child, of such a serous character as’ bo require the employee to’ 
remain away from work. This serousness must be attested to by a physician. 
Holiday pay shall be granted to an employee who does not work his scheduled
day before or his scheduled day following the holiday in the event the 
employee's absence is caused by a verified accident. Provided, however, that 
in all events the employee must work at least one (1) day during the week in 
which the holiday falls in order to qualify for holiday pay.
6. All part-time employees upon toe completion of sixty (60) days but less 
than one (1) year of continuous service with the employer shall be paid five 
(5) hours holiday pay at the straight time hourly rate provided one of the 
holidays listed in Paragraph 1 above falls on a day he or she would normally 
be scheduled to work provided such employee works his or her scheduled work 
day before and his or her work day after such holiday, Sundays excepted.
Work schedules shall not be chanced for the purpose of avoiding holiday pay.
To be eligible for the holiday pay tie employee must work at least one (1) 
day during the holiday week. Where an employee is, scheduled to work only 
one (1) day in a week, and the holiday falls on that day, the one (1) day 
requirement shall be waived.
7. Part-time employees with ore or more years of continuous service 
regardless of whether they are ncrmally scheduled to work on the day that the 
holiday falls shall receive holicay ,:ay for five (5) hours provided the 
employee works his last scheduler work day before and scheduled work day after 
the holiday. To be eligible for the holiday pay the employee must work at 
least one (1) day during the holiday week. Where an employee is scheduled to 
work only one (1) day iri a week, the one day requirement shall be waived.
8. Hours and/or days which qualify for Sunday or holiday premium pay 
shall not be included in computirg weekly overtime. There shall be no 
pyramiding of overtime and/or prtmijm pay. Hours worked on Sundays or 
holidays shall be in addition to the normally scheduled work week.
ARTICLE IX 
LEAVES OF ABSENCE
DISABILITY LEAVE
1. A regular employee shall be granted disability leave for the period of 
illness, accident or injury up to twelve (12) months. Such illness, accident 
or injury and the seriousness thereT shall be attested to by a physician. 
However, in the event such employee is unable to return to work at the expira­
tion of his leave period, he may request an additional six (6) months leave if 
he submits satisfactory medical evidence that he will be able to return to 
his regular duties within the additional said period. The employee shall 
advise the Employer as to his or he-' medical progress at such reasonable 
intervals as the Employer and the nr:.ure of the disability would dictate. If 
the period of absence is in excess r  thirty (30) days, the employee shall 
give at least seven (7) days' notice of his or her intention to return to 
work unless said notice is waived by the Employer. The Employer may require 
a full or partial (dependent upon a/ail ability of work and job requirements)
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medical release from the employee's doctor prior to the employee's return to 
work.
FUNERAL LEAVE
2. In the case of a death in ihc immediate family (namely, the death of a 
parent, spouse, child, brother, sister, grandparent, or parent-in-law) of any 
employee, requiring the employee's absence from Iris regularly scheduled 
assignments, the employee shall be granted leave of absence with pay up to 
three (3) days. When an employee's normal time off falls within the three (3) 
day period, he shall be reimbursed for the portion of the time normally 
scheduled for work.
UNION ACTIVITY LEAVE
3-a. The Employer agrees that any member of the Union employed by the Employer 
during the period of this Agreement who is elected to permanent office in the 
Union or is assigned by the Union to any Union activity necessitating leave of 
absence shall be granted such leave of absence and shall, at the end of the 
term in the first instance or at tie end of his mission in the second instance, 
be given reemployment at his former wage rate, plus any increase or less any 
reduction that may have become effective during his absence.
b. The maximum period of absence permitted will be one (1) year subject to 
renewal or extension for additional periods of only one (1) year during each 
renewal. These additional one (I) year renewal periods may be obtained only 
through the joint and mutual Connert O" both the Union and the Employer.
JURY DUTY LEAVE
4. Employees actually summoned end serving on juries will be granted time 
off when needed for actual jury duty and will receive the difference between 
their straight time basic weekly fay and the amount received while on jury 
duty, except such jury duty pay which they receive while serving on their 
regularly scheduled day off. Du irg the time they are serving on said juries, 
their schedules shall be arranged to provide a shift ending nine (9) hours 
after the time the employees are required to report for such service. An 
employee who is dismissed from sucl service sufficiently early to enable him 
to work two (2) hours or more of his scheduled shift shall report to his store 
to complete his shift. This obligation on the part of the Employer shall be 
limited to thirty (30) days in each calendar year.
VOTING TIME LEAVE
5. During General Elections, employees shall be granted time off to vote, 
without pay, but not more than two (2) hours, provided the employee is 
registered to vote and the time off is necessary.
MILITARY SERVICE LEAVE
6. The Employer will comply wit! “he applicable laws of the United States 
concerning the reemployment of persons leaving the military service of the 
United States. Because the schedule of progressive wage rates provided for 
by Schedule "A" hereof depends upor ac-ual experience on the job, a person 
reemployed pursuant to this Article shall, for purposes of Schedule "A", be 
credited only with months of actJol payroll service. A person so reemployed 
shall be paid at the current rate for the appropriate job classification based 
upon his actual job experience. At the time an employee leaves for military
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service, he shall receive whatever vacation pay is due him.
7.  ^ Approved leave of absence for reasons
not interrupt an employee's service record.
other than those above shall
SICK LEAVE
8-a The Employer’s sick plan row 
six (6) months' full-time service 
three (3) days of any illness.
is effect, wi'l 
with no benefits
become effective only after 
payable for the first
edification of the sick leave plan shall be submitted to the iinior
a s  i; a n s a j - s r chansed to
ART.;C.LE X
HEALTH AND WELFARE
1.
f e r e  E - H r ?  ‘- f t ^ ^ s r u s s -
i S M S ’i i  s i 1 i . r M a r s , . - w „.
emp 1 ovee ramotItes s i day tlw ”°"th fol,°'Fri9 the month in which the 
application f w  thiC C o ^ a g e  t""e serv,ce- P ™ 1* *  they make
? ’ „ Effective as soon as possible after May 14, 19/8, the Enplover aorees to
improve the present Dental Plan to provide for tientvTive ($25 001 d o l W  
J5*52Ui* a"d 0ther cha"3ea as considered appropriate based on the n e g a t e d
{
t a l c ’E j M E ?  f U t t U S t t  fl'10°deductible
S ‘$?5,. s ,Pr i i s oPrr“^ ii“  m M i “  °f « 5- « «  ? ? & ? • •
4. Effective 6/1/80 the Employer agrees to provide a basic vision r»r«
o l I T i o Z  7 l o y»30.00,^ . W S  ,;"e firU 510 00 ln fUl' m o f
by this Agreement upon such date shall automatically cease to oarticioateTn
mfL0yer: ^ Haea,t!) and We,fan! p|il" ’ 531(1 e»ip 1 ny ees to6pa rti ciDa teethe rein 
shall then withdraw from and surrender, release and relinquish whatever riohts
Plan'effective with°the Sel'Ji 7  a!y ' «».«• Employer'sTaltUlnd^l
w n “ u  int°
followin^comDletion of th .Pfn '' ' /1 f ' ,s 1 daf  of ;f,e calendar month inmediately 
fh l r^n i? C u K °  of t h€! f our (4) consecutive calendar weeks { l i ’8 hours) 
the Employer shall  contribute the suir cf ninoty-s 'x do lla rs ($96 00) oer month
Furn/es tab 1 ishprf6 'h(' Carolina-Virginla Health aid Se??LP TruU
in+« ®st?blished pursuant to the Health and Welfare Trust Agreement entered
T h T ^ L ^ V ^  tte i”'rpose ”f P ™ « 1 » 9  Health an3 WeHare 
benefits. The Health and Welfare Trust Fund shall continue to be a jointly
administered fmployer and Union Trust Fund. effective January 1, 1982, 
delete nine-six dollars ($96.00) and inseri one hundred four dollars ($11)4.00) 
and this contribution shall remain in effect through Decenber 31, 1932. 
Effective October 1, 1982, the contract will be reopened to negotiate Health 
and Welfare contributions only for the years 1983 and 1984.
7. Contributions to the Trust Fund shall bo discontinued as of the first of 
the month following:
a. A layoff or leave of absence _>f ninety (90) calendar days or more 
except as otherwise provided oe'ow.
b. The; employee's ceasing to be an eligible employee due to his 
failure to wort ari average of thirty-two (32) hours or rxre per 
week for four (4) corsecutive calendar weeks (128 hours).
8. Cortributions to the Trust Fund shall be continued under the following 
conditions:
a. ' Jn case of a nc:n-work accident, six (b) months' contribution
following the month in which the employee incurred the accident.
b. In case of precnancy, six (ti) months' contribution after thc- 
month in which the employee begins her pregnancy leave of 
absence.
cr.‘ In case of illness, six {(>) months' contribution following the 
month in which the illness occurs.
\
d. In case of compensable injury, contribution shall be continued
until the Virginia Industrial Commission makes its determination.
9. Effective July 5, 1981, part-time contributions of twenty-eight cents 
(28c) per hour for eacli hour actually worked will be paid from the first of 
the month after twelve (12) weeks of employment in which the employee works 
some hours. Effective Jaruary 1, 1382', de'ete twenty-eight cents (28c) and 
insert thirty cents (30c) and this contribution shall remain in effect through 
December 31, 1982.
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ARTICLE XI
PENSION PLAN
1- a. The Employer agrees to contribute to a jointly administered Trust 
Fund known as the A.M.C. & B. W. Union and Industry Pension Fund the sum 
of sixty-four cents (64<t) per hour for .all hours worked by full-time 
employees up to 40 hours per week.
b. Effective September 3, 1982 Employer will contribute sixty-nine cents 
(69tf) per hour for each full time hour up to forty (40) hours per week.
c. Effective January 2, 1983 Employer will contribute seventy-one and 
one-half cents (71%<t) per hour for each full-time hour up to forty (40) 
straight time hours per week.
2- a. Such contribution shall commence the first of the month following 
ninety (90) days continuous full-time employment.
b. Effective January 1, 1980 the Employer will contribute twenty cents 
(20t) per hour for all part-time hours up to forty (40) hours per week.
3. On the date that the Employer is obligated to make contribution 
into the Pension Fund, the Employees, covered by this Agreement upon such date 
shall automatically cease to participate in the Employer's Pension Plan (if 
any) then in effect. The Union as the bargaining agent for the employees 
covered "under this Agreement agrees on behalf of each of the said employees 
who are participants in the Employer's Pension Plan that each of the said 
employees in consideration of the Agreement by the Employer to contribute to 
the A.M.C. and Butcher Workmen's Union and Pension Fund enabling said employees 
to participate therein shall then withdraw from and surrender, release and 
relinquish wharever rights, privileges and benefits he has, if any, in the 
Employer's Pension Plan effective with the date the Employer is obligated 
to make payments into the Amalgamated Meat Cutters and Butcher Workmen's Union 
and Pension Fund.
ARTICLE XII
employees;1 thirft plan
Eligible full-time employees covered by this Agreement may become members 
of the Employees' Thrift Plan in accordance with the terms and conditions of 
the prospectus attached hereto, and made a part hereof. Tne Union agrees that 
if the plan is subsequently altered, modified or discontinued on a National 
Company basis in accordance with Article IV, as shown in the attached prospectus
or otherwise, such change will rot be subject tc the grievance and arbitration 
procedure as provided herein and will not be considered as a violation of this 
Agreement; however, Article XV (tie no-strike clause) will continue to apply.
ARTICLE XU 1
DISCHARGE
1. The Employer shall have the right to discharge any employee for good 
cause, such as dishonesty, illegal use of drugs, intoxication during working 
hours, drinking or gambling on the Employer's premises, or direct refusal to 
obey orders by the Employer which are not a violation of this Agreement; 
provided, however, that no employee shall be discharged or discriminated 
against because of membership in the Union or for Union activities.
2. In the event that an employee's work is unsatisfactory, he shall be given 
at least one (1) written notice before disciplinary action is taken, and a 
copy of the notice shall be sent to the Union at the same time.
ARTICLE XIV
GRIEVANCE AND ARBITRATION
1. Any complaint, disagreement or difference of opinion between the Employer, 
the Union or the employees covered by this Agreement, which concerns the 
interpretation of application of the terms and provisions of this Agreement, 
shall be considered a grievance.
2. Any employee, the Union or the Employer may present a grievance. Any 
grievance which is not presented within fourteen (14) days following the event 
giving rise to such grievance shall be forfeitec and waived by the aggrieved 
party.
3. Should a grievance arise involving interpretation or application under 
the terms and conditions of this Agreement said grievance shall be handled 
as follows:
STEP 1 Between the employee concerned, with the assistance of the Steward;
and the Store Manager. If no mutually satisfactory solution to the 
dispute is found within three (3) working days, then within five (5) 
days thereafter a written complaint may be filed with the Company.
If no written complaint is filed, the dispute is terminated.
STEP 2 If a written complaint is filed, then between the Union Representa­
tive and the District Manager or his authorized representative. If 
no mutually satisfactory solution is agreed upon within three (3) 
working days, (unless extended by mutual agreement) the complaint 
may be carried to Step 3.
STEP 3 Thereupon, between the Business Agent of the Union or his authorized 
representative, and the Director of Supermarkets and the Personnel 
Director. If a mutually satisfactory settlement is not arrived at 
after a period of five (5) days, (unless extended by mutual agree­
ment) the matter shall be handled as follows:
STEP 4 The parties shall refer the matter to arbitration and shall make
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every effort to mutually select an arbitrator. Failing a mutual 
agreement ori an arbitrator they shall ask FMCS to provide a list 
of seven (7] arbitrators. The parties shall select an arbitrator 
from this list by the alternate striking method ard FMCS shall be 
advised of the selection. They shall also be requested to have 
the arbitrator provide the parties with a list of his available 
dates for the purpose' of selecting a date ot hear the issue.
4. The arbitrator shall not be vested with the power to change, modify or 
alter any of the terms of this Agreement. All grievances submitted shall 
present an arbitrable issue under t.nis Agreement, and shall net depend on or 
involve any issue or contention ty either party which is contrary to any 
provision of this Agreement or wficn involves the determination of a subject 
matter not covered by or arising during the term of this Agreement.
5. The findings and decisions of the Board of Arbitration on all arbitrable 
questions shall be binding and enforceable on all parties.
6. It is the intention of the parties that this. Article shall provide a 
peaceful method of adjusting grievances so that there shall be no suspension
or interruption of normal operations as a result of any grievance. The parties 
shall act in good faith in proceeding to adjust grievances in accordance with 
the provisions of this Article.
7. The expense of arbitrators shall be borne equally by the parties to 
the arbitration.
m K L E _ X V
NO STRIKES OR LOCKOUTS
1. It is mutally agre-ed that there shall be no strike or lockout during the 
existence of this Agreement. The Union agrees that during such time it will 
not order but will use every effort to prevent cessation of work by any of its 
members employed by the Employer for any reason.
2. Nothing herein contained shall compel any employee to walk through a 
legal picxet line, provided the picket line has the sanction cf the Local 
Union and the United Food and Conmeroial Workers International Union.
article;, xvi.
SHOP STEWARD
1. The Union shall have the right to appoint a Shop Steward in each store, 
whose duties shall be to report any irregularities to the Union office. In no 
instance shall the Shop Steward be discriminated against for discharging such 
duties, provided such duties do not interfere with the regular performance of 
his work for the Employer.
2. It is understood that the Shop Steward shall be a full-time employee and 
shall be the last to be laid off in the store where he is employed, provided
he is capable of performing the available wortc. The Union shall furnish to the 
Employer a complete list of Shop Stewards which shall be amended from time to 
time as may be necessary.
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3. Shop Stewards may not be transferred from store to store or job 
assignment without written consent of the Union except in cases of'promotion.
ARTICLE XVII
CHECK OFF UNION INITIAT[ON AND UNION PDFS
1. The Employer shall check off initiation fees and dues from all members 
who authorize, in writing, such deductions and shall remit the same to the 
Secretary-Treasurer of the Union, at least once each month. The Union agrees 
to hold the Employer harmless from legal claims for liabilities that may arise 
in furtherance of honoring the check-off procedure.
2. The Employer agrees to deduct members contribution to the Active Ballot 
Club upon receipt of a signed authorization from the employee. Such deductions 
will be made annually in the same month (one deduction annually). The Union 
agrees to hold the Employer harmless fcr any action resulting from such 
deduction.
AFTICLE XVIII
NON-DISCRIMINATION
No employee shall be discriminated against because of race, creed, color 
national origin, sex or age.
INVALIDATION
ARTICLE XIX
If & final decision of any State of federal Board or Court of competent 
jurisdiction should hold in any case that the terms, conditions or provisions 
in this Agreement or the terms, conditions or provisions in any other Agreement 
of a like or similar import to those embodied in this Agreement, violate State 
or Federal laws or regulations, then all the terms, conditions or provisions 
of this Agreement of like or similar import shall be given a like construction 
to those affected by such determination and shall become inoperative and of 
no effect from the date of such determination. In such event, either party 
may open this Agreement for negotiations only as to substitute provisions for 
those provisions made inoperative hereby, upon thirty (30) days' written 
notice to the other party. The remainder of this Agreement which is not 
affected by such determination shall, however, continue in full force and effect.
ARTJClE,_XX
DURATION OF AGREEMENT
,, This Agreement shall continue in effect from May 17. 1981 to and including 
3 ^ - 3 3 ^ -  and from year to year thereafter unless either party serves notice 
in writing, sixty (60) days prior to the expiration date of the Agreement in 
any year of a desire either for termination or fo- changes in the'Agreement.
In the event either party serves such notice in respect to changes in the
Agreement, it is mutually agreed that the Employer and the Union shall 
inniediately begin negotiations ori the proposed changes, and that pending the 
result of the negotiations, neither party shall change the conditions existing 
under the Agreement.
IN WITNESS WHEREOF, the undersigned have affixed their signatures as legal 
representaives of both the Employer and.the Union
DATE __________________
FOR THE EMPLOYER: E'0R THE UNION:
THE GREAT ATLANTIC AND PACIFIC
SCHEDULE Ar
EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
11/15/81 5/16/82 12/12/82 .5/15/83
CLASSIFICATION Per Hour Per Hour Per Hour Per Hour
SUPERMARKET MEAT DEPT HEAD 10.63 11.23 COLA 11.83
MEAT DEPARTMENT HEAD 10.28 10.88 COLA 11.48
F/T JOURNEYMAN MEAT CUTTER 9.60 10.29 COLA 10.89
APPRENTICE MEAT CUTTER-F/T
1st 6 months 6.12 6.72 COLA 7.32
2nd 6 months 7.6 7 8.27 COLA 8.87
3rd 6 months 8.00 8.60 COLA 9.20
4TH 6 months 8.31 8.91 COLA 9.51
WEIGHER & WRAPPER - F/T
1st 6 months 6.03 6.63 COLA 7.23
2nd 6 months 7.54 8.14 COLA 8.74
3rd 6 months 7.96 8.56 COLA 9.16
4th 6 months 8.25 8.85 COLA 9.45
Thereafter 8.7S 9.39 COLA 9.99
JOURNEYMAN MEAT CUTTER - P/T 9.63 10.23 COLA 10.83
APPRENTICE MEAT CUTTER - P/T
0 to 1040 6.16 6.76 COLA 7.36
1040 to 2080 7.53 8. 13 COLA 8.73
2080 to 4160 8.21 8.81 COLA 9.41
After 4160 8.36 8.96 COLA 9.56
WEIGHER & WRAPPER - P/T
0 to 6 months 4.35 4.95 COLA 5.55
6 to 12 months 4.85 5.45 COLA 6.05
After One Year 7.19 7.79 COLA 8.39
After 2080 Hours 7.75 8.35 COLA 8.95
After 4160 Hours 8.18 8.78 COLA 9.38
DELI CLERKS - F/T
0 to 1040 Hours 4.05 4.35 4.65
1040 to 2080 Hours 4.75 ■d . 05 5.35
After 2080 Hours 4.90 5.20 5.50
DELI CLERKS - P/T
0 to 1040 Hours 4.05 4.35 4.65
1040 to 2080 Hours 4.75 5.05 5.35
After 2080 Hours 4.90 5.20 5.50
DELI MANAGER
Starting Rate 5.60 6.20 COLA 6.80
After 6 Months 7.10 7.70 COLA 8.30
After 12 Months 7.60 8.20 COLA 3.80
After 24 months 8.10 8.7 0 COLA 1.30
After 36 Months 8.79 9.39 COLA 9.99
SCHEDULE A-1
NEW HIRES 5/17/81
EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
11/15/81 5/16/82 12/12/82 5/15/83
CLASSIFICATION Per Hour Per Hour Per Hour Per Hour
PART TIME MEAT WEIGHER AND
WRAPPERS
0 to 1040 Hours 3.50 3.60 COLA 3.70
1040 to 2080 Hours 3.90 4.05 COLA 4.20
2080 to 3120 Hours 4.22 4.37 COLA 4.52
3120 to 4160 Hours 4.67 4.87 COLA 5.07
Over 4160 Hours 5.75 6.00 COLA 6.25
FULL TIME MEAT WEIGHER AND
WRAPPERS
1st 6 Months 4.00 4.10 COLA 4.20
2nd 6 Months 4.50 4.65 COLA 4.80
3rd 6 Months 4.92 5.07 COLA 5.42
4th 6 Months 5.47 5.67 COLA 5.87
5th 6 Months 6.65 6.90 COLA 7.15
FULL AND PART TIME DELI CLERKS
Full Time
Start 3.50 3.75 4.00
Six Months 4.20 4.45 4.70
Twelve Months 4.35 4.60 4.85
Part Time
UnieF" 1040 3.5C 3.75 4.00
1040 to 2080 4.2C 4.45 4.70
Over 2080 4.35 4.60 4.85
Legal Holidays only for New Hires 
No COLA for Deli Clerks
COLA .to be calculated from the CPI 195/ formula. 
Maximum amount each COLA may produce (22t<£)
SEVERANCE BENEFITS 
FOP. FULL TIME EMPLOYEES 
TERMINATED AS A RESULT OF 
STORES CLOSING
In case of store closing, or sale of a store 
one week's pay after 1 year of service. For 
each additional year of employment or service 
1 week's pay to a maximum of five (5) week's 
pay. Plus pro-rata for each partial year.
COST OF LIVING ALLOWANCE
To determine any cost of living adjustment or any cost of living allowance, 
the following provisions only shall apply during the term of this Agreement.
There shall be two (2) cost of living adjustments.
1. Effective with the first pay period beginning on or after December 12, 1982, 
and hereafter during the period of this Agreement; the cost of living adjustment, 
if applicable, shall be made and a second adjustment shall be made with the first 
pay period beginning on or after December 11, 1981.
2. Such adjustment shall be made based ori changes, if any, in the first 
published Consumer Price Index (New Series - For Urban Wage Earners and 
Clerical Workers) of the Bureau of Labor Statistics, U. S. Department of Labor 
(1067=100) (hereinafter referred to as the CPI), as of the prior August and 
January respectively.
3. If there is no change in ttie CPI requiring an adjustment in a different 
amount, the amount of teh adjustment, if any, will continue in effect for
an additional six (6) months.
4. To determine the allowance, if any, to be made under this paragraph, the 
change in the CPI level between August 1981 an- January 1982 shall be used 
and a one cent ($.01) change will be made for each four tenths (.4) increase 
in the CPI. The same shall be true in computing the adjustment levels between 
August 1982 and January 1932.
5. If after an allowance has been in effect, pursuant to the foregoing 
paragraph, the CPI shall decrease one cent ($.01) shall be deducted from the 
allowance for each four tenths (4) decrease in tie CPI below the level which 
the CPI was required to reach in order to earn the last previous amount of 
allowance, provided that no deduction shall be made from the authorized wage 
rate.
6. In the event that the CPI for' August or January has not been issued by 
the following October 1 or March 1 respectively, then any adjustments that are 
required will be made at the beginning of the first pay period after receipt 
of the CPI.
7. The amount of any allowance in effect at; the time shall be included in 
computing any payments under this Agreement which are based on the regular 
hourly rate.
8. In the event the CPI shall be revised or discontinued, and in event the 
Bureau of Labor Statistics, U. S. Department of Labor, does not issue informa­
tion which would enable the Company and the Union to determind what the CPI 
would have been had it not been revised or discontinued, then the Company and 
the Union will negotiate and agree upon an appropriate substitute for the CPI.
9. In any event this formula shed 1 not generate a COLA exceeding the amount 
prescribed in Schedule "A" as the nia<imuni cap.
SCHEDULE B
COUNTIES (VA.) COUNTIES ( VA.) CITIES (VA .J
Alleghany Pat r-ck Chesapeake
Amelia Pittsylvania Clifton Forge
Amherst Powhatan Colonial Heights
Appomattox Prince Edward Covi ngtori
Bath Prince George Danv ilie
Bedford Pulaski E rank1i n
Bland 1! i chard Damp t.on
Botetourt Roanoke Hopewe11
Brunswick Rockbridge Lynchburg
Buckingham Southhampton Mart insv i1le
Caropbe 11 Sussex Newport News
Charles City Surrey Norfolk
Charlotte "azewel1 Petersburg
Chesterfield West-noreland Portsmouth
Craig Wythe Radford
Cumberland York Richmond
Dinwiddie Roanoke
Essex South Boston
Fluvanna Suffolk
Franklin Virginia Beach
Giles
Gloucester
Goochland
Greenville
Halifax
Hanover
Henrico
Hen ry
Wi 11 -iamsburg
Isle of Wight CITIES (W.VA.)
James City Matoaka
King and Oueen
King George
King William
Lancaster
Luenburg
Mathews
Mechlenburg
Middlesex
Montgomery
Northfork
Nansemond
Nelson
New Kent
Northumberland
Nottoway
